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Tirana, December 12, 2017: During the third quarter of 2017, the employment rate for the

population aged from 15 to 64 is 57.7 %. In this quarter, in annual terms, employment for the
population 15 years old and over has an increasing trend: compared to the same quarter of 2016,
total employment increased with 1.9 %. Whereas, in quarterly terms, total employment increased
with 1.4 % compared to the second quarter of 2017.

In the third quarter of 2017, the official unemployment rate in Albania, for the population aged 15
years and over is 13.6 %. Compared to the third quarter of 2016, the official unemployment rate
decreased with 1.1 percentage points. Compared to the second quarter 2017, the official

unemployment rate decreased by 0.3 percentage points.

In the third quarter of 2017, the labour force participation rate for the population aged from 15 to
64 is 67.1 %. Compared to the third quarter of 2016, the labour force participation rate has
decreased with 0.2 percentage points. Compared with the previous quarter this indicator

increased by 0.3 percentage points.

Fig. 1 Labour Force Participation Rate, population aged 15to 64, Q.3/14 - Q.3/17
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The female labour force participation rate is 58 %, whereas for males this indicator is 76 %. The male

labour force participation rate is 18 percentage points higher than females. Compared to the same
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quarter of 2016, the female labour force participation rate decreased by 1.2 percentage points and for

males increased by 0.7 percentage points.

Over the third quarter 2017, the youth labour force participation rate (population aged from 15 to 29) is
45.2 %. For the population aged from 30 to 64, in the third quarter 2017, labour force participation rate
is 77.5 %.

Employment

The male employment rate is 64.7 %, whereas for females is 50.5 %. Compared to the same quarter of
2016, the employment rate for males increased by 1.3 percentage points, while for females it
decreased by 0.3 percentage points. The youth employment rate is 33.5 %. For the population aged 30

to 64, in the third quarter 2017, the employment rate is 69.3 %.

Fig. 2 Employment Rate, population aged 15 to 64, Q.3/14 - Q.3/17
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In annual terms, the employment growth rate for the population aged 15 and over, from the third
quarter 2016 to the third quarter 2017, is 1.9 %. The annual employment growth rate by main economic
sectors is: 8.0 % in the services sector and 0.8 % in industry. In the agriculture sector there was a

decrease in employment by 3.8 %.

Compared to the previous quarter, in the third quarter 2017 employment for the population aged 15
years and over, increased by 1.4 %. Employment increased in industry with 3.4 %, in the services

sector with 1.6 %, and in agriculture activities with 0.1 %.

For more information, visit INSTAT webpage: http://www.instat.gov.al/
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Fig. 3 Employment growth rate in yearly and quarterly basis, population aged 15 and over
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Unemployment

In the third quarter of 2017, the official unemployment rate in Albania is 13.6 %. Compared to the
same quarter of 2016, the male unemployment rate decreased by 1.0 percentage point and for females

it decreased by 1.4 percentage points.

The official male unemployment rate is 14.3 % and for females is 12.6 %. The female unemployment

rate is 1.7 percentage points lower than the male one.

Fig. 4 Unemployment Rate, population aged 15 and over, Q.3/14 - Q.3/17
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The official youth unemployment rate is 26.0 %. In annual terms, the youth unemployment rate has a
decreasing trend. Compared to the third quarter of 2016, the youth unemployment rate in the third

For more information, visit INSTAT webpage: http://www.instat.gov.al/
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quarter of 2017 is 1.4 percentage points lower. Compared to the second quarter of 2017, youth

unemployment rate decreased by 0.4 percentage points.

The unemployment rate for the population aged 30 to 64 is 10.6 %. In annual terms this indicator
decreased by 1.1 percentage points. Compared to the previous quarter, unemployment rate for this age

group has decreased by 0.2 percentage points.
The economically inactive population

Over the third quarter of 2017, 22.1 % of the economically inactive population and at the working
age (15 to 64 years old), were fulfilling household duties, 11 % was in retirement or early retirement,

while 10 % were permanently disabled.

In the third quarter of 2017, 8.9 % of the economically inactive population (aged 15 to 64)
declared that the main reason for not looking for work is because of believe that no work is

available.

Fig. 5 Structure of the economically inactive population by sex and inactivity status
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Within the non-economically active youth population aged 15 to 29, 63.4 % are pupils/students or
pursuing a training. Among the economically inactive youth population aged 15 to 29, 5.9 % are
classified as discouraged workers. In the adult economically inactive population (aged 30 to 64),

discouraged workers account for 12.5 %.

For more information, visit INSTAT webpage: http://www.instat.gov.al/
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Tab. 1 Unemployment Rate, Q.1/14-Q.317

Third Quarter 2017

Total 182 172 170 176 169 170 172 173 166 155 147 142 142 139 136
;gdygsfr Male 194 193 191 189 172 174 170 170 174 164 153 145 156 149 143
Female 164 144 142 158 165 169 175 178 155 142 140 137 122 125 126
Total 186 177 174 180 173 173 175 177 169 159 152 145 146 143 140
1564 years | Male 199 198 196 194 177 175 174 175 178 170 159 150 161 154 148
Female 168 147 145 164 168 172 177 181 158 145 143 139 125 128 128
Toal 302 335 324 339 341 342 323 322 304 299 274 281 266 264 260
1529years | Male 330 371 357 365 335 333 310 316 307 312 277 293 286 274 266
Female 254 274 269 297 351 359 348 331 301 280 269 262 234 247 250
Total 154 128 124 128 120 121 129 131 129 119 117 106 112 108 106
30-64 years | Male 155 138 136 133 123 119 124 124 135 126 121 105 123 115 114
Female 146 115 110 123 116 125 134 139 122 110 14 107 98 99 100

Tab. 2 Employment Rate, Q.114-Q.317

Total 415 444 458 456 456 458 463 467 475 484 499 491 492 500 507
;g dyﬁifr Male 483 522 527 523 525 530 544 534 531 540 564 554 556 567 577
Female 349 374 392 393 390 389 385 399 419 428 437 428 427 434 438
Total 471 505 523 521 524 527 533 537 548 553 571 562 563 573 577
15-64 years | Male 544 587 597 592 504 605 614 607 604 611 634 628 629 641 647
Female 399 427 454 454 451 452 450 465 490 496 508 496 495 503 505
Total 258 275 305 292 289 286 304 314 321 316 335 325 330 336 335
15-29 years | Male 302 328 354 337 336 351 380 363 365 348 379 359 369 384 392
Female 214 221 255 245 239 216 219 252 270 280 284 286 284 281 269
Total 504 629 641 645 644 654 654 656 657 668 685 678 675 686 693
3064 years | Male 694 735 737 740 744 753 749 T46 730 748 767 770 766 778 781
Female 500 532 553 559 554 566 563 569 586 592 606 589 587 600 609

For more information, visit INSTAT webpage: http://www.instat.gov.al/
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Tab. 3 Labour Force Participation Rate, Q.1/14 - Q.317

Third Quarter 2017

Total 508 536 552 553 548 552 559 568 569 572 585 572 573 581 587
;g dyces;sr Male 509 647 651 645 634 639 651 647 643 647 663 648 660 666 673
Female 418 433 458 467 467 468 466 489 495 499 508 495 486 496  50.1
Total 579 613 634 636 630 637 647 653 659 658 67.3 657 659 668 671
15-64years | Male 680 732 742 735 722 733 744 735 734 735 753 738 750 757 760
Female 479 501 530 541 542 546 547 568 582 584 592 576 566 577 580
Total 369 414 451 442 439 434 450 459 462 450 464 452 449 457 452
1529years | Male 451 522 550 530 505 525 551 531 527 506 525 508 516 529 534
Female 282 303 349 349 367 336 335 377 386 389 388 388 371 373 359
Total 699 724 732 740 732 744 754 755 754 758 775 758 760 769 775
3064 years | Male 821 853 853 853 848 854 855 852 844 856 873 860 873 879 878
Female 586 601 622 637 626 647 651 661 667 665 681 660 651 666 677

For more information, visit INSTAT webpage: http://www.instat.gov.al/
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Labour market indicators by prefectures

Tab. 4 Main labour market indicators, population aged 15 and over

Labour Force Participation Rate Employment Rate Unemployment Rate

Prefectures

Albania 573 585 572 573 581 587 | 484 499 491 492 500 507 | 155 147 142 142 139 136
Berat 588 627 584 573 597 594 | 536 572 519 495 516 525| 89 87 111 137 135 117
Dibér 547 604 592 604 606 598 | 503 556 539 549 566 558 | 81 79 89 91 67 67
Durrés 536 536 533 514 521 512 | 457 452 463 448 464 452 | 147 156 132 129 108 119
Elbasan 66.8 683 672 689 675 685 572 598 585 610 602 626 | 144 124 129 115 108 85
Fier 628 632 630 623 641 636 549 547 545 542 547 548 | 119 135 135 130 146 138
Gjirokastér | 620 576 56.7 579 573 600 | 534 503 510 517 499 521|138 127 100 106 129 1341
Korgé 541 579 523 523 537 585 | 487 529 483 481 496 542 | 99 86 77 81 76 73
Kukés 483 558 545 552 587 571 | 393 467 467 467 504 496 | 187 163 143 154 142 132
Lezhé 56.1 568 558 561 569 56.8 | 481 483 478 470 470 474|143 149 145 162 175 166
Shkodér 595 576 573 591 602 607 | 513 516 495 518 525 531 | 139 104 136 124 127 125
Tirana 530 544 536 541 545 553 | 426 438 445 447 456 459 | 195 195 169 174 163 170
Vloré 621 602 584 562 586 586 | 457 464 449 434 444 442 | 264 229 231 227 243 246

Tab. 5 Main labour market indicators, population aged 15 to 64

Labour Force Participation Rate Employment Rate Unemployment Rate

Prefectures

Albania 658 673 657 659 668 67.1 | 553 571 562 563 573 577 | 159 152 145 146 143 140
Berat 676 710 662 654 684 675|613 645 585 560 588 593 9.2 92 116 143 140 122
Dibér 622 686 664 688 686 664 |59 628 602 623 637 617 8.5 8.3 9.3 9.5 71 7.2
Durrés 62.7 628 625 602 611 599 | 535 529 542 524 545 528 | 148 157 132 130 108 119
Elbasan 751 767 758 775 762 764 | 636 667 655 682 676 694|152 131 136 120 114 91
EEn 712 720 718 704 721 714|618 619 616 607 609 609 | 124 141 141 137 155 146
Gjirokastér 725 672 648 674 671 689 | 623 585 580 601 583 596 | 140 129 104 108 130 136
Korgé 608 652 600 599 617 670 | 545 593 552 549 568 619 | 105 9.1 7.9 8.4 79 7.6
Kukés 572 661 633 655 698 677 | 465 552 554 554 599 587 | 188 164 125 154 143 133
Lezhé 646 648 639 630 645 639|551 548 544 522 527 527 | 147 155 150 174 183 175

Shkodér 681 657 643 672 693 694 | 583 585 551 585 602 604 | 144 109 142 129 131 130

Tirana 618 638 627 634 635 642 497 513 521 522 530 533|196 195 170 175 164 169

Vioré 14 697 683 656 669 671|520 635 523 505 504 502|271 233 234 230 247 253

For more information, visit INSTAT webpage: http://www.instat.gov.al/
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Tab. 6 Employment structure by main economic sectors, population aged 15 and over (%)

Agriculture

Prefectures
Q3.16 Q4.16

Albania 40.7 404 401 39.7 39.0 384 379
Berat 65.8 62.8 61.3 59.2 55.7 56.0 525
Dibér 70.9 73.3 68.6 64.5 574 594 61.1
Durrés 25.0 206 20.7 235 20.1 16.7 14.8
Elbasan 63.2 65.4 65.8 63.9 64.8 64.9 63.8
Fier 65.1 60.6 58.9 63.7 63.5 619 61.7
Gjirokastér 40.3 440 471 472 446 51.3 410
Korgé 58.5 58.6 59.3 57.7 55.8 49.8 529
Kukés 68.4 720 730 66.7 61.6 58.3 63.8
Lezhé 35.7 36.7 40.8 40.1 45.1 458 392
Shkodér 484 50.6 492 444 457 48.8 441
Tirana 47 6.5 42 6.1 55 6.1 5.9
Vioré 237 224 252 26.8 27.2 237 288

Prefectures indusay
Q2.16 Q3.16 Q4.16 Q1.17 Q2.17

Albania 19.1 19.1 19.6 19.5 19.0 19.0 194
Berat 14.8 17.7 18.9 16.7 16.3 14.3 17.8
Dibér 75 7.0 1.5 12.7 12.9 10.9 12.0
Durrés 347 355 35.7 354 354 398 37.6
Elbasan 125 10.3 9.8 10.0 85 7.8 104
Fier 9.8 11.8 1.9 9.8 8.9 105 116
Gjirokastér 209 27.2 21.7 21.0 17.8 138 14.8
Korgé 14.0 10.1 10.3 14.0 141 135 13.3
Kukés 5.1 6.3 79 10.3 12.5 125 104
Lezhé 183 17.8 19.0 20.3 17.7 185 213
Shkodér 178 16.5 17.8 215 19.8 164 19.2
Tirana 25.7 26.6 2741 25.0 25.1 255 249
Vloré 285 25.7 253 26.6 30.1 27.2 255

For more information, visit INSTAT webpage: http://www.instat.gov.al/




Page 9 Quarterly Labour Force Survey Third Quarter 2017

Services
Prefectures
Q4.16

Albania 40.1 405 403 408 420 427 427
Berat 19.4 195 19.8 241 280 297 29.6
Dibér 216 19.7 20.0 228 297 298 26.9
Durrés 404 439 436 411 443 436 476
Elbasan 243 244 244 262 26.8 273 258
Fier 251 217 292 265 276 215 26.7
Gjirokastér 389 288 252 317 37.6 349 442
Korgé 276 314 304 283 30.1 36.7 338
Kukés 265 217 1941 229 26.0 292 258
Lezhé 46.0 455 402 39.6 37.2 357 39.6
Shkodér 338 329 330 34.0 345 347 36.7
Tirana 69.4 66.9 68.7 69.0 69.4 68.3 69.2
Vioré 442 51.9 495 46.2 428 491 457

For more information, visit INSTAT webpage: http://www.instat.gov.al/
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Methodology

The Quarterly Labour Force Survey is a household based survey. Its main objective is to provide
information on the labour market situation in Albania, which serves policymakers to design labour
market policies and to assess their effectiveness, and to meet user needs for updated information on

the labour market dynamics.

The sample frame used for the QLFS is based on data of Enumeration Areas according to the Housing
and Population Census of 2011. The sample size for the third quarter of 2017 is 7,965 households. The
sample is based in a two-stage sampling procedure. In the first stage are selected the geographical
areas with a proportional probability to the size of the enumeration area. In the second stage within
each of the geographical areas (once selected in the first stage) are selected a fix number of

households by equal probability systematic sampling method.

The QLFS uses a rotational sampling design, whereby a household once initially selected for interview,
is retained in the sample for five consecutive quarters. The same household is scheduled to be
interviewed exactly after 13 weeks apart, so that the fifth interview takes place one year after the first. In
the third quarter of 2017, the household response rate was 86.2 %.

Data collection in the fieldwork is spread during all months of the year. In the selected households, were
surveyed by face-to-face interview, all household members aged 15 years and above. The QLFS
guestionnaire was drafted with the technical assistance from EUROSTAT and in complete compliance
with its recommendations and regulations. The methodological part fulfils all EUROSTAT standards
linked with the representation of the sample, coefficient of the variation of the main indicators, the

guestionnaire design, and data weighting procedures.

As for the weighting procedure of LFS data, it is used the estimated annual population, based on 2011
housing and population census data and vital statistics (births and deaths) provided from the General
Directory of Civil Status.

Employed are considered all the persons who have worked even for one hour with a respective salary
or profit during the reference week. The reference week is the calendar week from Monday to Sunday

before the date of the interview.

As employed are considered also all persons who were receiving a salary or wage while they were in
training during their work. Employed are also considered persons temporarily absent at work during the
reference week for some reasons: (1) maternity leave, illness, injury or temporary disability and expect

to return to work, education / training directly related to the actual work; (2) salaried employees absent

For more information, visit INSTAT webpage: http://www.instat.gov.al/
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from work for some reasons other than the above that (a) lack of the duration is three months or less,
and the person is not a seasonal worker or (b) the person takes 50% or more salary; (3) the self-
employed who intend to return to the business / farm / or professional practice; (4) workers not being
paid who expect to return to work in three months or less.

People who work on their small farm, who do not sell their products, but produce only for self-

consumption, are considered as employed.

Unemployed comprise persons who during the reference week were;
a) Without work, i.e. neither had a job nor were at work (for one hour or more) in paid employment

or self-employment;

b) Currently available for work, (were available before the end of the two weeks following the

reference week);

c) Actively seeking work, (had taken specific steps in the four week period ending with the
reference week to seek paid employment or self-employment) or who found a job to start later,

(within a period of at most three months).

The following are considered as specific steps:

¢ Having been in contact with a public employment office to find work;

e Having been in contact with a private employment agency to find work;
e Applying to employers directly;

e Asking friends, relatives, unions, etc., to find work;

e Placing or answering job advertisements;

e Studying job advertisements;

e Taking a recruitment test or examination or being interviewed;

e Looking for land, premises or equipment;

o Applying for permits, licences or financial resources.

Explanatory note on the labour market indicators

The headline labour force participation and employment rates are based on the population aged
15 to 64. Whereas, the headline unemployment rate is based on the economically active
population (labour force) aged 15 and over.

The employment and labour force participation rates for those aged 15 and over are affected by
the inclusion of the retired population in the denominators and are therefore less meaningful than
the rates for those aged from 15 to 64. However, for the unemployment rate for those aged 15
and over, the denominator for the unemployment rate is the economically active population which
includes people in work or actively seeking and able to work. Therefore, this indicator is not

affected by the retired population.

For more information, visit INSTAT webpage: http://www.instat.gov.al/
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Working age population is the population between 15-64 years old.

Labour Force includes employed and unemployed persons.

Non-economically active population comprises all persons who are not classified as employed
or unemployed (pupils/students, housekeepers, in a compulsory military service, retired, disabled,

discouraged unemployed).

The employment rate is the proportion of employed 15-64 years compared to the working age

population.

The unemployment rate is the ratio of the unemployed to the labour force.

Labour force participation rate is the proportion of the labour force compared to the working

age population.
The quality of labour market statistics

The main labour market indicators are estimates based on the quarterly labour force survey. The
survey is based on a probability sample of 7,965 households. The selection of households is made
such as to insure as much as possible the accuracy of estimates for the main labour market indicators.
Thus, from a survey are obtained estimates and not precise figures for the number of employed and
unemployed. For each estimate obtained by a survey is calculated the generalised sampling variability
in order to explore how the estimate would change if we were drawing different random samples with
the same size and for the same period, instead of just one sample. This allows defining the range within

which should lay the estimate (which in the statistical terminology is known as confidence interval).

In general, the lower the relative standard deviation of an estimate, the higher the accuracy level of that
estimate. Table 7 below shows the relative standard deviation and the confidence interval for the three

main labour market indicators for the population aged 15-64.

Tab. 7 Generalised sampling standard deviations for the main labour market indicators

95 % confidence interval

Estimate

Indicators (for population aged 15-64) Standard deviation Relative standard deviation

Lower limit Upper limit
;:ﬁf’c‘f; e 67.1% 0.1% 0.1% 67.0% 67.2%
Employment rate 57.7% 0.1% 0.2% 57.4% 57.8%
Unemployment rate 14.0% 0.1% 0.5% 13.9% 14.1%

For more information, visit INSTAT webpage: http://www.instat.gov.al/
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The unemployment rate, for a 95 % confidence level, lies within the range 13.9 % to 14.1 %, with a
relative standard deviation of 0.5 %. The relative standard error for the proportion of population aged
15-64 in employment is 0.2 % and for a 95 % confidence level, the sample estimate of employment rate
is between the values 57.4 % to 57.8 %.

For more information, visit INSTAT webpage: http://www.instat.gov.al/




